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Vacancy in FWF’s Impact Team 

Fair Wear Foundation (FWF) is an Amsterdam-based, international non-profit 

organisation working to improve labour conditions in garment factories supply 

chains worldwide.  To support ongoing and emerging activities, FWF is looking 

for a  

Fundraising Officer (32 hrs/week) 

The Fundraising Officer will take the lead in the development of funding policy 

and writing proposals to major donors, in support of FWF’s operations, which 

take place primarily in Europe and Asia. The position will be located in FWF’s 

Impact Team, and the Fundraising Officer will liaise closely with other staff 

members and partner organisations. 

Responsibilities:  

o Contributing to the development of FWF’s future funding strategy; 

o Identifying funding opportunities; 

o Writing concept notes and full funding proposals in support of FWF’s 

activities; 

o Supporting senior staff in discussions with potential donors. 

Required qualifications and skills: 

o A successful track record in writing proposals to major European and 

international public and private (foundation) donors; 

o Experienced with the design of large, complex, multi-year proposals (> € 

1 million with multiple partners and multi-site implementation); 

o Knowledge of the main development aid funding sources; 

o Ability to think strategically and align funding strategy to policy goals; 

o > 7 years of relevant experience; 

o University degree; 

o Fluent written and spoken English; 

o Outstanding interpersonal and communication skills, including the ability 

to translate the needs of content specialists into high-quality funding 

proposals. 

Desired additional qualifications and skills: 

o Familiarity with the garment industry, international supply chains, 

and/or labour rights; 



Fair Wear Foundation – Vacany Fundraising Officer – July 2017 

2 / 2 

o Familiarity with the major Asian and European garment-producing 

countries; 

o Experience in multi-stakeholder environments. 

We offer:  

o A challenging job in an international and dynamic working environment; 

o A one-year contract; 

o a salary in accordance with the Dutch government remuneration system 

(BBRA) scale 11, depending on experience of the applicant. 

Please send a CV and cover letter no later than 15 September 2017, by e-mail 

only, to vacancy@fairwear.org, for the attention of Martin Curley, senior policy 

and research officer. Please clearly state the title of the vacancy in the subject 

line of your e-mail. The first interviews will be scheduled in the last week of 

August. For more information, please visit the FWF website (www.fairwear.org) 

or contact Martin Curley.  

Recruitment agencies are asked to refrain from approaching Fair Wear 

Foundation about this or any other vacancy. 
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