
  

FAIR WEAR FOUNDATION VACANCY:  

VERIFICATION OFFICER IN THE PRODUCTION COUNTRIES TEAM 

 

Fair Wear Foundation (FWF) is an international non-profit organisation promoting fair labour 
conditions in garment factories worldwide. With practical steps and new solutions, we support our 
member companies – 125 European brands – to implement the FWF Code of Labour Practices in 
their supply chains. We verify their efforts and results both at their headquarters and in 11 
production countries in Asia, the Middle-East and Central Europe. Our unique, practice-based 
knowledge is actively shared internationally and locally with industry influencers to contribute to 
workers’ rights well beyond our members’ supply chains. FWF has 45+ Amsterdam-based staff, of 
very diverse backgrounds, and works with expert teams in all 11 countries. 

 

Main tasks/responsibilities (36 hours per week): 

- Support the Production Countries Team in auditing, complaints, training and remediation 

activities; 

- Support the research on potential production countries; 

- Support the organisation and execution, in close collaboration with other colleagues, of 

trainings for auditors and complaints handlers in production countries; 

- Support the organisation of events, such as: 

- The annual auditors webinar; 

- Supplier seminars in a selection of countries; 

- Stakeholder meetings in several production countries; 

- Maintaining and updating the FWF wage ladder; 

- A range of communication/editing work related to FWF’s work in production countries, 

including: 

- Summarising and editing of audit and complaints reports (to send to members and 

publish on the FWF website); 

- Checking and updating the content of the country pages of the FWF website; 

- Compiling internal updates on what is happening in the production countries. 

 

Skills and requirements: 

- Relevant university/higher professional education degree; 

- Excellent command of spoken and written English; 

- Organised and structured way of working; 

- Willingness to travel on a regular basis (within Europe and to production countries, around 5 

short trips per year); 

- Good (intercultural) communication skills; 

- Good time management skills and results oriented; 

- Experience with data management and analysis is considered a plus; 

- Ability to work well independently and in a team; 

- Flexible attitude; 

- Ability to function within a dynamic work environment.  

 



  

 

 

 

What we offer:  

- 1-year contract with possibility to extend; 

- Enthusiastic and passionate colleagues who put their heart and soul into their work; 

- An international, highly dynamic and supportive working environment;  

Please visit www.fairwear.org for more information about our organisation. For more information 

about the position, you can contact Liselotte Goemans (31-20-4084255) 

We offer a salary in accordance with the Dutch government remuneration system (BBRA) scale 10.  

Ideally, the candidate would start as soon as possible. If you are interested, please send your cv with 

cover letter to vacancy@fairwear.org no later than 09:00, 26 November 2018.  

We hope to interview candidates late November.  

Recruitment agencies are asked to refrain from approaching Fair Wear Foundation about this or any 

other vacancy. 
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